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Census 2011 – Workplace Population
This paper looks at the number of people aged 16-74 who work in Nottingham City and their characteristics. It also uses data available for the first time in the 2011 Census which allows key employment sites to be identified and the different characteristics of these sites to be analysed.
Overview
174,216 people aged 16-74 have jobs which are based in the City of Nottingham. Commuting data from the Census is not yet available but even a simple comparison to the 123,000 City residents who are in work shows that a minimum of 50,000 jobs in the City are taken by commuters from other districts. 69.3% of workers in the City are employed full time, 25.0% are in part time employment and 5.7% are full time students who are also working. 91.9% of the workforce have lived in the UK for more than 10 years with 85.3% born in the UK. The largest numbers of workers born outside the UK were from Poland (1.9%). 78.6% of the City’s workforce gave their ethnic group as White British. 5.7% were from other White ethnic groups, 2.8% from the Indian ethnic group and 2.7% from the Pakistani group.
Jobs in Nottingham are spread over a variety of sectors. The three largest sectors are Health (16.7%), Wholesale and Retail (15.5%) and Education (13.2%). Of the remaining jobs, 40.8% are in other parts of the Service sector, 6.9% are in Manufacturing and 5.3% in Construction with the remainder mostly in energy and water supply.

People working in Nottingham travel an average of 10.5km (6.5 miles) to get to work. However, more than 70% of people travel less than 10km and the average is skewed by small proportions of people who travel longer distances (4.2% travel more than 40km/25 miles). 55.0% usually travel by car, van or motorcycle of whom 4.7% travel as a passenger. 25.0% of people use public transport and 10.9% walk to work. 4.5% of people work at or from home and 3.6% cycle.
The rest of this report groups employment sites depending on either location or the type of employment undertaken and then looks at the different characteristics of the people and businesses working in these areas. Map 1 (next page) shows the different types of employment sites and their distribution around the City. The report is intended to be indicative of the data which is available, but does not claim to be comprehensive. If you require more detailed information on a particular population group, industry or location, please refer to the Contact details at the end of the document
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City Centre
The City Centre is the largest employment centre in the City. 54,438 people work in the City Centre, 31.2% of the City’s workforce. It has the youngest age profile with 45.7% of workers aged under 35 compared to a City average of 38.8%. 
The largest sectors in the City Centre are Wholesale and Retail (16.8%), Public Administration (12.9%) and Professional, Scientific and Technical activities (11.2%) although other smaller service sector activities such as Food and Accommodation and Financial and Insurance activities are over-represented in comparison to the City average. Jobs based in the City Centre tend to have slightly higher than average qualification levels. The City Centre offers a variety of different levels of employment with 42.8% in Professional and Managerial roles and 20% in Semi Routine and Routine occupations. The variety of jobs on offer in the City Centre means the split between full time and part time employment is roughly in line with the City average, although the proportion of the workforce who are also full time students is higher than average at 8.4%.
Chart 1: % of workers by Method of Travel to work
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As it is the centre of the public transport network, the City Centre has the highest proportion of workers who travel to work by public transport (39.8%). Despite this, 41.6% of workers travel by car, van or motorbike although it is the only area where this percentage falls below 50%. A large percentage of people walk to work but the City Centre has the smallest percentage of workers who cycle (3.0%). On average, workers travel 11km (7 miles) to work in the City Centre.

Large Industrial Estates and Small Industrial
Large Industrial Estates (employing more than 1,000 people) are the second largest employment sites with 27,099 jobs across 7 different sites. The largest of these is at Lenton Lane which employs 10,806 people. A further 12,790 people work at smaller industrial sites.
The variety of employment is more limited than in other areas with high concentrations of jobs in Wholesale and Retail (24.9%) and Manufacturing (20.5%). The next largest sector is Transport and Storage which accounts for just 8.9% of jobs but has a much higher concentration on Industrial Estates than in other employment areas. The smaller industrial areas have a similar employment structure but with a higher concentration of Construction jobs. Jobs on both large and small Industrial Estates tend to be skewed towards Routine and Semi Routine occupations (33.4%) and 30.5% of workers have qualifications below level 2 (lower than 5 GCSEs). Large Industrial Estates have the highest percentage of full time jobs with 81.3% of employees working full time or whom 11.2% work for more than 49 hours per week, smaller industrial areas tend to be closer to the City averages.
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The age profile of workers on Large Industrial Estates is slightly older than average and is dominated by male employment with nearly two thirds of jobs taken by men. These areas have one of the highest proportions of workers who have been resident in the UK for less than 5 years (6.0% compared to 4.1% City average) and the highest proportion of workers born in the EU Accession countries, notably Poland (5.8% compared to 3.0% in the City). This is less the case for smaller industrial areas where the group most likely to be overrepresented in the workforce is the Pakistani ethnic group.
Large Industrial Estates have the highest average distance travelled to work of any employment location at 16.9km (10.5 miles). There is some variation between different sites with the Lenton Lane and Blenheim Industrial Estates averaging 22.5km and 18.1km respectively, compared to averages around 9km for the estates around Daleside Road and Northgate. More than 60% of workers travel to work by car, van or motorbike and only 8% walk to work. Again this varies depending on the location of the estate with 80.5% of workers at Blenheim travelling by car, van or motorbike but only 40.2% of those at Daleside Road where 36.9% use public transport. Smaller industrial areas have shorter travel to work distances with an average of 8.3km although they are similarly dominated by employees who drive to work. 
Hospitals and Other Public Sector employment sites.
16,088 people are employed at these sites with the largest being the Queens Medical Centre. Over 70% of the workplace population are female and these sites have the lowest proportions of workers aged 25 or under (8.4% compared to a City average of 14.3%). There is a slight overrepresentation of people from the Indian ethnic group and the lowest proportion in the City of the Other White ethnic group. 94.1% of people at these sites speak English as their main language, one of the highest percentages in the City. Skill levels are amongst the highest in the City with 57.1% of workers educated to degree level or higher.
Chart 3 % of workers by Gender
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Workers at these sites travel an average of 9.8km however the method of travel varies significantly between the QMC and City hospitals. Nearly 40% of workers at the QMC travel by public transport compared to just 16.9% at the City Hospital where 72.4% drive to work. Cycling levels are slightly higher at the City Hospital (5.1%) while 12.6% of people walk to work at the QMC.
Universities
9,470 people are employed at the Nottingham University Campus, the Jubilee Campus and the Nottingham Trent University Clifton Campus (NTU’s City Campus falls within the City Centre boundary). The universities employ the highest proportion of people who have lived in the UK for less than five years (7.6% compared to an average of 4.1%) with particularly high concentrations of employees from older, pre-Accession, EU countries; China and North America. 
Chart 4: % of workers by region of birth (excluding UK born at 79.0%)
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13.8% of the workforce are full time students and this probably contributes to around a third of jobs being part time. Jobs in and around the university campuses tend to be highly skilled with 59.3% being in professional and managerial occupations and just 11.4% in semi routine or routine occupations.

On average, people travel 12.3 km (7.5 miles) to work at these sites. This includes a very high percentage who walk (14.0%) to work and the highest percentage in the City of people who cycle to work. There is a significant amount of variation between the three sites. 28.1% of people walk or cycle to the Nottingham University campus, the NTU Clifton Campus has the highest percentage of people using public transport and Jubilee Campus the highest percentage travelling by car, van or motorbike.
District Centres, Retail Parks and Small Retail.

7,583 people are employed at the four main district and town centres (Bulwell, Clifton, Hyson Green and Sherwood) and the Castle Marina Retail Park. A further 10,856 people are employed in other smaller retail centres around the City. In both areas, employment is dominated by the retail and food and drink sectors along with other services. In the larger district centres these other services are more likely to include financial and insurance activities while the smaller centres are likely to be drawn to take in local public sector employers such as schools and health centres. More than 40% of jobs are part time and more than 30% are in semi routine or routine occupations. Skill levels tend to be low with high proportions of employees with qualifications below Level 2 (5+ GCSEs), particularly in Bulwell town centre where 45.3% have low or no qualifications.
These sites tend to have a younger than average age profile and to have more female employees than male. The proportion of White British people employed tends to be lower than average at 74%, but this varies between sites due to the ethnic makeup of the surrounding area, hence the Hyson Green district centre employs high proportions of people from Asian and Asian British ethnic groups but the Bulwell and Clifton centres have very high proportions of White British employees.
Chart 5: workers in District Centres by ethnicity (excludes White British group)
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The ethnic makeup of the employment tends to reflect the resident population of these sites as they tend to have high proportions of people who either work at home or travel short distances to work. High proportions of people walk to work (although cycling levels are low), however, around 57% of workers still drive to work.

Business and Science Parks

5,548 people work on four main business or science parks. The main sectors overrepresented on these sites are Health (24.5%), Professional, scientific and technical activities (11.8%) and Energy supply (10.8%). Three quarters of jobs are full time and 64.3% of people are qualified to Level 3 (A-levels) or higher. More than half of the jobs are in Professional or Managerial occupations. 
Jobs are concentrated in the 25-44 age group with relatively low proportions of under 25s or over 55s with more female workers than male. 84.5% of workers are from the White British ethnic group with all other ethnic groups underrepresented.

Workers at these sites have a longer than average journey to work with an average of 14.5km (9 miles) although this increases to 22.6km (14 miles) at the Nottingham Business Park. More than three quarters of workers drive to work with just 12.0% using public transport and less than 10% walking or cycling. The Nottingham Business Park has the highest proportion of people driving to work (88.6%) but this is partly due to it being hard to reach by other methods. The University Science Park has high proportions of cyclists and 15.8% of workers at Phoenix Park use public transport largely due to the tram. Despite these variations, all of these sites have a higher than average proportion of people who drive to work.
Residential
A large number of jobs, 30,344 are located in predominantly residential areas. 32.5% of these jobs are either people who work from home or who have no fixed place of work. 19.4% of jobs are in education and 18.6% in health and social care due to the presence of local schools, health centres, nursing homes etc. The most overrepresented sector is Construction (11.0% compared to 5.3% in the City). A high proportion of people are self-employed.
Jobs are split evenly between men and women but tend to be skewed towards the older age groups with 42.6% of workers aged 45 or over. The ethnic structure of people working in residential areas broadly mirrors the overall structure for City workers with slightly higher proportions of Black or Black British and Pakistani workers. 
The high proportions of people working from home or who have no regular place of work mean that the average distance travelled to work is quite low at 5.9km. The method of travel to work still shows high proportions of people who drive to work and relatively low proportions using public transport or cycling. 
Contact details

For further enquiries about this report or other Census topics, please see our Census Pages on Nottingham Insight or contact Geoff Oxendale.

Email: 
geoff.oxendale@nottinghamcity.gov.uk
Phone:
0115 8763978

http://www.nottinghaminsight.org.uk/insight/key-datasets/census-2011.aspx
